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1. NAME AND ADDRESS OF THE PRINCIPAL INVESTIGATOR:  
 
                                                                              Prof. Dr. Archana Ganesh Watkar 

                                                                              Sadguru Apartment, Flat No. 7, 

                                                                              Near Bharat Gas Agency,  

                                                                              Ramdas Peth, Akola-444001 

 

2. NAME AND ADDRESS OF THE INSTITUTION :       Government College of Education, 

                                                                              Bhandara-441904 
 

3. UGC APPROVAL NO. AND DATE                     :       File No:23-653/12(WRO)  
                                                                              Date- 29 March 2013 
 

4. DATE OF IMPLEMENTATION                          :      15 July 2013 

 
5. TENURE OF THE PROJECT                             :       2013-2015 

 

6. TOTAL GRANT ALLOTED                                :       $55000/- 

 

7. TOTAL GRANT RECEIVED                              :       $37500/- 

 

8. FINAL EXPENDITURE                                    :       $59447/- 

 

9. TITLE OF THE PROJECT                                 :      “A Study of Relationship between 

                                                                                         Emotional Maturity and Teaching  
                                                                                         Effectiveness”  

10.  OBJECTIVE OF THE PROJECT                        :         

 

v½ eq[; mfÌ"Vs% 

1- f”k{kdkae/khy HkkoukRed ifjiDorsP;k {ks=kaps ekiu dj.ks- (Areas of   Emotional Maturity) 

2- f”k{kdkae/khy HkkoukRed ifjiDork o v/;kiu ifj.kkedkjdrk ;krhy laca/kkpk ”kks/k ?ks.ks-

(A Relashionship between Emotional Maturity and TeachingEffectiveness) 

3- f”k{kdkae/;s ldkjkRed Hkkouk fodflr dj.;kl enr dj.ks- (Development of Positive 

Emotions) 
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 c½ nq¸îe mfÌ"Vs %& 

1- f”k{kdkae/khy HkkoukRed ifjiDorsP;k {ks=kaps v/;kiukrhy egŸo fo"kn dj.ks- 

2- HkkoukRed ifjiDorsph “kS{kf.kd mi;ksfxrk fl) dj.ks- 

3- HkkoukRed ifjiDorspk vkRefo”oklkoj gks.kkjk izHkko vH;klus-  (Impact of Emotional 

Maturity on Self Confidence) 

4- HkkoukRed ifjiDorspk fodkl dj.;klkBh mik;;kstuk lqpfo.ks- 

5- f”k{kdkauk lkekftd lek;kstu lk/k.;kl enr dj.ks- 

 

11. WHETHER OBJECTIVES WERE ACHIEVED (Give Details):         YES 

The road to emotional maturity involves the integration of various aspects of 

personality into the self. The intra and interpersonal aspects are dealt with from different stand 

points, the emotional aspect being seen not as the opposite of the intellectual, but as 

complementary to it in the child’s and adult’s personalities.  

The title of the project is “A study of Relationship between Emotional Maturity 

and teaching Effectiveness.” 

 

la”kks/ku izdYikP;k f”k"kZdkrhy laKkP;k dk;kZRed O;k[;k %& 

1- f”k{kd & f”k{k.kkrhy izkFkfed Lrj o ek/;fed Lrjkoj v/;kiu dj.kkjs izkFkfed o 

ek/;fed “kkGsrhy f”k{kd  

2- HkkoukRed ifjiDork & HkkoukRed ifjiDork gh ,d mtkZ vlwu R;ke/;s “kfDr o xrh 

vlrs- tsOgk O;fDryk izksRlkgu feGrs fdaok dk;Z dj.;klkBh izsfjr dsys tkrs R;kosGh 

euke/;s Hkkouk fuekZ.k gksrkr- Hkkouk fuekZ.k gks.;kP;k ;k izfØ;syk let.ks o udkjkRed 

rlsp vlarqfyr dj.kkÚ;k Hkkoukauk deh dj.ks Eg.ktsp Hkkofud ifjiDork gks;- 

Emotional  Maturity is defined as ,"A process in which the personality is continually 

striving for greater sense of emotional health, both intra –physically and intra-

personally”.    – Walter D. Smitson (1974) 

3- v/;kiu ifj.kkedkjdrk &fo|kF;kZapk O;fDreo fodkl dj.;klkBh v/;kidkus “kkGsrhy 

okrkoj.kkr dsysY;k loZ ckchapk ewY;ekiukRed vH;kl dj.ks- 

4- laca/kkpk vH;kl & nksu pykae/;s vlysyk ldkjkRed] udkjkRed fdaok “kwU; 

lglaca/k “kks/k.ks- 

 

 la”kks/ku izdYikph x`ghrds (Assumption) %& 

1- Hkkoukapk fodkl djrk ;srks- 

2- f”k{kdkaP;k Hkkoukapk R;kaP;k v/;kiukoj ifj.kke gksrks- 
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3- f”k{kdkaP;k Hkkoukapk fo|kF;kZaP;k v/;;ukoj ifj.kke gksrks- 

4- f”k{kdkaph v/;kiu dk;Z{kerk R;kaP;k Hkkofud ifjiDors”kh lacaf/kr vlrs- 

 

la”kks/ku izdYikph ifjdYiuk (Hypothesis) &  

^^f”k{kdkae/khy HkkoukRed ifjdYiuk o v/;;u ifj.kkedkjdrk ;ke/;s dks.krkgh laca/k ukgh** 

 

O;kIrh o e;kZnk  (Scope and Limitations) %& 

1- izLrqr la”kks/ku izdYi vdksyk foHkkxkiqjrk e;kZnhr vkgs- 

2- izLrqr la”kks/ku izdYi ejkBh ek/;ekaP;k “kkGkaiqjrk e;kZnhr vkgs- 

  

U;kn”kZ ¼ Sample½ %& 

1- izLrqr la”kks/ku izdYiklkBh vdksyk foHkkxkrhy 200 “kkGkaph fuoM dj.;kr vkyh- 

2- 100 izkFkfed “kkGkae/kwu 200 f”k{kdkaph fuoM dj.;kr vkyh- 

3- 100 ek/;fed “kkGkae/kwu 200 f”k{kdkaph fuoM dj.;kr vkyh-  

 

la”kks/ku izdYikph dk;Zi)rh 

 

 The Objectives of the project is related to Emotional Maturity and Teaching Efficiency 

of the teacher. For achieving the objectives of the project, researcher uses the following four 

standardized tests.  

1. Emotional Maturity Scale (EMS-SB) of Dr. Yashvir Singh & Dr. Mahesh Bharagava. 
2. Teacher Effectiveness Scale(TES) of Dr. Promod Kumar & D. N. Mutha. 
3. General teaching Competency Scale (GTCS- PBLM) of B. K. Passi & Mrs. M.S. Lalitha. 

4. The Scale of Emotional Competencies (Revised Scale) Of Dr. H.C.Sharma & Dr. R. 

L. Bhardwaj. 

 

1. Emotional Maturity Scale (EMS) : Emotional Maturity Scale has a total of 48 

items under the five broad factors of Emotional Maturity which are- 

a) Emotional stability                 - 10 items 

b) Emotional Progression            - 10 items 

c) Social Adjustment                  - 10 items 

d) Personality Integration           - 10 items 

e) Independence                        - 8 items 

----------------------------------------------- 

                                 Total     - 48 items 

 

Emotional Stability refers to the characteristics of a person that does not allow him to react 

excessively or given to swings in mood or marked changes in any emotive situation. 
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Emotional Progression is the characteristic of a person that that refers to a feeling of adequate 

advancement and growing vitality of emotions in relation to the environment to ensure a 

positive thinking imbued with righteousness and contentment. 

Social Adjustment refers to a process of interaction between the needs of person and demands 

of the social environment in any given situation so that they can maintain and adopt a desired 

relationship with environment. 

Personality Integration is the process of firmly unifying the diverse elements of an individual’s 

motive and dynamic tendencies resulting harmonious coaction and de-escalation of the inner 

conflict in the undaunted expression of behavior. 

Independence is the capacity of a person’s altitudinal tendency to be self relient of resistance to 

control by others, where he can take his decision by his own judgement based on facts by 

utilizing his intellectual and creative potentialities. 

 

2. Teacher Effectiveness Scale (TES) : Teacher Effectiveness Scale consisted of 

69 highly discriminating items belonged to the following teaching behavior 

categories- 

i) Information Sources 

ii) Motivators 

iii) Disciplinarian 

iv) Advisor and Guide 

v) Relationship with pupils, fellow-teachers, principals and parents 

vi) Teaching Skill 

vii) Co-curricular activities 

viii) Professional knowledge 

ix) General appearance and habits in relation to class-room 

x) Classroom management 

xi) Personality characteristics 

 

3. General Teaching Competency Scale (GTCS-PBLM): General Teaching 

Competency Scale consisted of 21 items. Distribution of these items in different 

classification of teaching skill are as follows- 

 

Category      Item No.           Total  

Planning(Pre-instructional)        1 to 4                4  

Presentation                           5 to 15             11  

Closing                                                   16 & 1               2  

Evaluating  18 & 1               2  

Managerial                                         20 & 21              2  

   

                                                        Total                21 Items 

 

4. The Scale of Emotional Competencies (Revised Scale) : The Scale of 

Emotional Competencies consists of 30 items to measure five Emotional 

Competencies, where each competency could be measure by Six items selected 
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for the purpose corresponding item numbers of five competencies in the scale 

are as follows- 

 

                          Description                                                                 Item No.           

A) Adequate depth of Feeling (ADF)                                 1, 6, 11, 16, 21, 26                

B) Adequate expression and control of Emotions(AEC)     2, 7, 12, 17, 22, 27                  

C) Ability of function with Emotions (AFE)                       3, 8, 13, 18, 23, 28                                                     

D) Ability to cope with Problem emotions (ACPE)             4, 9, 14, 19, 24, 29                 

E) Enhancement of Positive Emotions (EPE)                      5, 10, 15, 20, 25, 30                                          

   

                                                                            Total           30 Items 

 

The sample of the project is of 200 teachers from 100 primary and 100 secondary 

Marathi medium schools teachers in Akola division. For collecting the data, researcher uses the 

survey method for Project.  

200 f”k{kdkadMwu izekf.kr pkp.;k Hk:u ?ks.;kr vkY;k- izekf.kr pkp.;kao:u mfÌ’Vkauk 

vuql:u ekfgrh xksGk dj.;kr vkyh-  

 Hkkofud ifjiDork pkp.kh}kjs f”k{kdkae/khy Hkkofud Lrjkpk “kks/k ?ks.;kr 

vkyk- 

 f”k{kd ifj.kkdkjdrk pkp.kh}kjs f”k{kdkaP;k v/;kiu ifj.kkedkjdrspk “kks/k 

?ks.;kr vkyk- 

 v/;kiu {kerk pkp.kh}kjs f”k{kdkaP;k oxZ v/;kiukrhy orZukpk “kks/k ?ks.;kr 

vkyk- 

 Hkkofud {kerk pkp.kh}kjs f”k{kdkaP;k ldkjkRed Hkkouspk “kks/k ?ks.;kr vkyk- 

  

12. ACHIEVEMENTS FROM THE PROJECT       :  

1- v/;kidh; dk;Z{kerk fodflr dj.;klkBh Hkofud ifjiDorsps egRo f”k{kdkauk        

iVys- 

2- izkFkfed Lrjkojhy xq.koRrkok< dj.;klkBh izdYikph enr >kyh- 

3- ek/;fed Lrjkojhy xq.koRrkok< dj.;klkBh izdYikph enr >kyh- 

4- fo|kF;kZaP;k xq.koRrkok<hlkBh lkekftd lek;kstu lk/kys xssys ikfgts gs f”k{kdkaP;k 

y{kkr vkys- 

5- fo|kF;kZaP;k xq.koRrkok<hlkBh f”k{kdkaP;k O;fDreÙo fodklkps egÙo f”k{kdkaP;k y{kkr 

vkys- 

6- O;fDreÙo fodkl dj.;klkBh Hkkofud ifjiDork egÙokph vlrs gs f”k{kdkaP;k y{kkr 

vkys- 

7- v/;kidh; {kerk ok<fo.;klkBh ifj.kkedkjd v/;kiukps egÙo f”k{kdkauk letys- 

8- ifj.kkedkjd v/;kiuklkBh v/;kiukrhy ra=kP;k okijkps egÙo f”k{kdkauk letys- 
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9- ifj.kkedkjd v/;kiuklkBh v/;kiukrhy fofo/k dkS”kY;s voxr vl.;kph xjt 

f”k{kdkaP;k y{kkr vkyh- 

10- ldkjkRed Hkkoukae/;s ok< dj.;klkBh Hkkofud ifjiDork egÙokph Bjrs gs 

f”k{kdkaP;k y{kkr vkys- 

 

13. SUMMARY OF THE FINDINGS (IN 500 WORDS) :  

^^f”k{kdkae/khy Hkkofud ifjiDork o v/;kiu {kerk ;krhy laca/kkpk vH;kl** ;k 

fo’k;kojhy y?kq”kks/k izdYikps fu’d’kZ dk<.;klkBh vdksyk foHkkxkrhy 200 f”k{kdkadMwu 

¼100 izkFkfed f”k{kd o 100 ek/;fed f”k{kd½ Hkkofud ifjiDork pkp.kh] f”k{kd 

ifj.kkedkjdrk pkp.kh] Hkkofud {kerk pkp.kh] loZlkekU; v/;kiu {kerk pkp.kh ;k 

pkjgh izek.khr pkp.;k Hk:u ?ks.;kr vkY;k- vkysY;k ekfgrhps lkaf[;dh; fo”ys’k.k 

d:u fu’d’kZ dk<.;kr vkys- fu’d’kkZpk lkjka”k [kkyhyizek.ks vkgs- 

Interpretation of the Data related to objectives : 

A. Main Objectives:  

1. f”k{kdkae/khy HkkoukRed ifjiDorsP;k {ks=kaps ekiu dj.ks- 

Table no. 1: Interpritation of Scores for emotional Maturity 

Scores Interpretation 

(Level of maturity) 

 

Percentage 

Of Teachers 

50-80  Extremely Emotionally Mature 60.98% 

81-88 Moderately Emotionally Mature 14.63% 

89-106 Emotionally Immature 4.88% 

107-240 Extremely Emotionally Immature 19.51% 

                                        Total 100% 

 

          vFkZfuoZpu % 60-98% f”k{kd gs vfr Hkkofud ifjiDo vkgsr rj 4.88% f”k{kd gs 

                        Hkkofud vifjiDo vkgsr- 

 

2. f”k{kdkae/khy v/;kiu {kerspk “kks/k ?ks.ks- 

                             Table no. 2: Interpretation of Scores for Teaching Competenc    

Range of T-Score Category Percentage of 

Teachers 

70 & above Highly competent 6.06% 

60-69 competent 21.21% 

40-59 Average 61.70% 

30-39 Incompetent 3.03% 

29 & above Highly Incompetent 8.00% 

 Total 100% 

                      vFkZfuoZpu % 61-70% f”k{kd gs ljkljh v/;kiu {kersps vkgsr- 
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3. f”k{kdkae/khy HkkoukRed ifjiDork o v/;kiu ifj.kkedkjdrk ;krhy 

laca/kkpk ”kks/k ?ks.ks- 

          Table no. 3: Co-relation between Emotional Maturity and Teaching Effectiveness 

Category Mean Median Standard 

Deviation 

Co-

relation 

Factor EMS TES EMS TES EMS TES 

1) Primary  

    Teachers 

80.50 307.41 74.00 312.50 23.69 32.55 -0.321 

2) Secondary 

Teachers 

84.00 287.57 81.00 307.50 23.43 78.97 -0.394 

vFkZfuoZpu %izkFkfed o ek/;fed ;k nksUgh Lrjkoj f”k{kdkaph Hkkofud ifjiDork o v/;kiu 

           ifj.kkedkjrk ;ke/;s vYi lglaca/k vkgs- 

 

B. Secondary Objective 

1- HkkoukRed ifjiDorspk vkRefo”oklkoj gks.kkjk izHkko vH;klus- 

Table no. 4: Effectiveness categories of Teacher 

Percentile Scores Effectiveness 

Categories 

Percentage 

of Teachers 

90 

80 

328.90 

315.22 

Very Effective 51.35 % 

75 

70 

311.89 

309.75 

Effective 21.62 % 

60 

50 

40 

302.25 

295.38 

287.83 

Average 18.92 % 

30 

25 

278.07 

272.81 

Ineffective 5.41 % 

20 

10 

268.32 

253.00 

Very 

ineffective 

2.70 % 

                                               Total     100.00 % 

vFkZfuoZpu % 51-35% f”k{kdkaps v/;kiu g s tkLr ifj.kkedkjd vkgs rj 2-70% f”k{kdkaps v/;kiu 

gs vR;ar deh ifj.kkedkjd vkgs-  

Ekq[; fu’d’kZ 

1- 60-98% f”k{kdkae/;s mPp Hkkofud ifjiDork vkgs- 

2- f”k{kdkae/khy Hkkofud ifjiDork o v/;kiu ifj.kkedkjdrk ;ke/;s vR;Yi lglaca/k 

vkgs- 

3- 61-70% f”k{kdkae/;s ljkljh v/;kiu {kerk vkgs-  

4- 51-35% f”k{kdkaps v/;kiu ifj.kkedkjd vkgs- 
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5- 51-35% f”k{kdkaps v/;kiu g s tkLr ifj.kkedkjd vkgs rj 2-70% f”k{kdkaps v/;kiu 

gs vR;ar deh ifj.kkedkjd vkgs- 

loZlkekU; fu’d’kZ %& 

1- f”k{kdkaP;k Hkkoukapk R;kP;k v/;kiukoj ifj.kke gksrks- 

2- f”k{kdkaph v/;kiu dk;Z{kerk gh R;kaP;k Hkkofud ifjiDors”kh lacaf/kr vkgs- 

3- f”k{kdkaP;k if.kedkjd v/;kiu dk;Z{kerspk fo|kF;kZaP;k v/;;u {kersoj ifj.kke gk srks- 

4- f”k{kdkae/;s ldkjkRed Hkkouspk vHkko fnlwu ;srks- 

5- f”k{kdkaps oxZ v/;kiukrhy orZu gs v/;kiu {kerk fodflr dj.;klkBh enr djrs- 

6- f”k{kdkaph Hkkofud ifjiDork f”k{kdkaP;k O;fDreRo fodklkoj voyacwu vlrs-  

  

14. CONTRIBUTION TO THE SOCIETY            :  

As Emotions play an important central role in the life of an individual, one is 

expected to have higher emotional maturity in order to lead an effective life. It is also 

true that our behavior is constantly influenced by the emotional maturity level that we 

possess. Especially, the adolescents who are observed to be highly emotional in their 

dealings need to be studied. In this view the project is helpful to teacher, which makes 

healthy society. 

 The project is helpful to give the conceptual framework of teacher 

Effectiveness, which is the need of society. Conceptual Framework is a model of reality 

that includes the key concepts that are used to understand reality and the relationships 

between and among these concepts.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CONCEPTUAL FRAMEWORK FOR UNDERSTANDING AND IMPROVING TEACHER EFFECTIVENESS 

Curriculum 
● Standard 
● Learning Units 
 

Learning 
● Student 
    Engagement 
    In Learning 
● Academic Work 
 

Classroom 
● Environment, Climate & Culture 
● Organization and Management 
 

Teaching 
● Deleveraging the Lesson 
● Interacting with Students 
 

Teachers 
Characteristic 
● Professional 
● Thinking 
● Expectation 
● Leadership 
 

Students 
Characteristic 

● Knowledge & Skill 
● Aptitude 
● Altitude 
● Values 
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The conceptual model contains six concepts. Two of these concepts are first is the 

teacher characteristics and second is the student characteristics. Detailed of teacher 

characteristic is given as bellows- 

 

CLUSTER CHARACTERISTIC DESCRIPTION 

Professionalism Commitment Commitment to doing everything 

possible for each student and enabling 

all students to be successful 

  Confidence Belief in one’s ability to be effective and 

to take on challenges 

 Trustworthiness Being consistent and fair; keeping one’s 

word 

  Respect Belief that all individuals matter and 

deserve respect 

Thinking Analytical thinking Ability to think logically, break things 

down, and recognize cause and effect 

  Conceptual thinking Conceptual thinking Ability to identify 

patterns and connections, even when a 

great deal of detail is present 

Expectations Drive for improvement Relentless energy for setting and 

meeting challenging targets, for 

students and the school 

  Information seeking Information seeking Drive to find out 

more and get to the heart of things; 

intellectual curiosity 

  Initiative Initiative Drive to act now to anticipate 

and pre-empt events 

Leadership Flexibility Ability and willingness to adapt to the 

needs of a situation and change tactics 

  Accountability Accountability Drive and ability to set 

clear expectations and parameters and 

hold others accountable for 

performance 

  Passion for learning Passion for learning Drive and ability to 

support students in their learning, and 

to help them become confident and 

independent learners 

 

 

 Three concepts in the middle column of conceptual model are clearly alterable, these 

concepts are – curriculum, classroom and teaching – can be expected to result in increases or 
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decreases in teacher effectiveness. As a consequence, policies related to these concepts are 

also quite likely to result in increases or decreases in teacher effectiveness. 

The first concept (curriculum) includes the standards that define the intended student 

learning outcomes – the objectives. The curriculum also includes the learning units that are 

designed to help students achieve those standards (or objectives). Dividing the curriculum into 

coherent, meaningful learning units is necessary for many reasons, not least of which is the fact 

that teachers cannot teach all standards simultaneously. However, there are other advantages 

of dividing the curriculum into learning units. 

 

15. WHETHER ANY PH.D. ENROLLED/PRODUCE OUT OF THE PROJECT :      No 

 

16. NO. OF PUBLICATIONS OUT OF THE PROJECT: 

1. Research Papers published – 22 (list is attached separately) 

2. Book Published                  - 01. “kS{kf.kd ra=foKku o O;oLFkkiu ¼fuR;uwru izdk”ku] 

                             iw.ks½ ISBN: 978-93-81589-72-4 

 

 

 

 

 

 

      (Dr. A. G. Watkar)                                                        (Dr. V. W. Lade) 

SIGNATURE OF THE PRINCIPAL                                                PRINCIPAL 

INVESTIGATOR                                                       Government College of Education, 

                                                                             Bhandara 
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Publications:-    Research Paper  

S.
No 

TITLE OF THE RESEARCH PAPER  NAME OF THE JOURNAL, VOL NO. 

PAGE N0. 

 

1 Innovative Practices: Methods of Teaching. 
 

MIRACLE OF TEACHING 
Volume-VIII No.-1 Page: 21-25 
 

2 Study of Emotional Maturity of Student 
teachers in Secondary Teacher Educational 
Institutions. 

MODERN EDUCATIONAL RESEARCH IN 
INDIA (MERI) Volume- 14 No.-3 
ISSN-0974-o554 Page: 42-44 

3 f”k{kdkae/;s ewY;feekalkRed n`"Vhdksu fuekZ.k 

dj.ks- 

Hkkjrh; f”k{k.k lIVs-2011 

ISSN-2231-6493 Page: 12-16 

4 Comparative Study of Lecture Demonstration 

and Laboratory method in secondary School 
Students. 

 

SHODH SAMIKSHA AUR MULYANKAN 

Volume-IV, Issue-38 
ISSN-0974-2832 Page: 1-2 

5 Teaching Effectiveness of Memory Model –An 
Experimental Study 
       
 

RESEARCH ANALYSIS AND EVALUATION 
Volume-III, Issue-30 
ISSN-0975-3486 Page: 3-4 
 

6 foKku fo’k;krhy vkÑrh js[kkVu dkS”kY; 

fodflr dj.;klkBh dkS”kY;& ikB Ñrh 

dk;ZØekph ifj.kkedkjdrk vH;kl.ks 

Hkkjrh; f”k{k.k es 2013 

ISSN-2231-6493 Page: 33-36 

7 Tkkxfrd rkiekuok< o vH;klØekrhy visf{kr 

cny 

Hkkjrh; f”k{k.k tqyS 2013 

ISSN-2231-6493 Page: 28-32 

8 vukSipkfjd f”k{k.k ladYiuk o Lo:i Hkkjrh; f”k{k.k fMls- 2013 

ISSN-2231-6493 Page: 13-15 

9 Effectiveness of ICT in Teacher Education –An 
Experimental Study 

EDUTRACKS 
Volume-13, No. 10 

ISSN-0972-9844 Page: 25-26  
 

Publications in Conferences/Seminars/Work shops- 
1. Problems and Remedies in Qualitative Teacher Education. 

 
2. New Trends in School Curriculum and Teacher Education. 

 
3. Global Warming and Expected Changes in School 

Curriculum. 

4. Programme for Sustainable Development (Fight against 

Environmental Decay and Degradation) 
 

5. Role of Education in Moral Development and Character 
Formation. 

6. Peace Education for Sustainable Development. 
 

7. Human Values in Education. 
 

8. Total Development- Concept 
 

9. Human Values in Education 
 

10. Reinforcement of Buddhism in Ambedkar’s Perspective 
 

11. Gandhian Thought On Education For Sustainable 
Development 
 

12. Value Education for Excellence of Life 
 

13. Water Conservation Choices: Emerging Practices and 
Technology 

 

 
Solapur University. 
 
SGB Amaravati University. 
 
SGB Amaravati University 
 

Buddhist Study Center 

 
 
Kavikulguru Kalidas   
University, Ramtek. 
SGB Amaravati University 
 

SGB Amaravati University 
 
Bhartiya Pradhya Parishad,  
Ahamadabad 
SGB Amaravati University 
 

Dr. Babasaheb Ambedkar 
Study Centre, 

EDUCON2013 
TN Centre for Education 
Kathmandu, Nepal 
SGB Amaravati University 
 

RSTM Nagpur University 
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